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Тhe peculiarities of the transnational determinants of social tensions under 
the context of theoretical and practical importance of socio-technolological 
strategies of the contemporary sociological surveys which are oriented to 
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global rsourse exchange and of employment on the global labor market are also 
analysed by the author as the important subject-matter of sociological researches.  
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Introduction. In the current globalization processes the two opposing trends 
reproduce the strong influence on the processes of organization of the 
contemporary social relationships. The first of these trends as well-known is the 
radical trend of internationalization of social life. As well-known the vast majority 
of scholars and researchers associated the sense of this tendency with the intensive 
development of global networks of human interactions and communications which 
have a strong resource support from transnational business organizations (TNCs), 
media holdings, international political and cultural institutions. The second trend is 
the trend of increasing global social drama, which reflects the new controversial 
realities of the social division of humanity into post-industrial Center, industrial 
Semi-periphery and agrarian Periphery. Obviously, we have to agree with many 
famous scholars (I.Wallerstein, U.Beck, L.Sklair, G.Therborn, R.Darendorf, 
J.Habermas etc.) that this division is the main determining source of 
dehumanization of social life and of increasing of the global social inequalities, 
social conflicts and social tensions. 
Intensive development of transnational business and growing resource 
expansion by TNCs (capitalization of which is in ten times higher than the national 
budgets of the developing countries) actually lead to lower quality and living 
standards of the working population, and to increasing unemployment and mass 
international migration [see: 1, 2, 3]. 
So the purpose of this article is the developing of scientific sociological 
approach which is oriented to investigations of the transnational factors of social 
tension, and also is oriented to elaborations of the new socio-technological 
strategies of humanization of social life. 
At first glance, the problem of humanization of life in social systems of 
different types seems quite simple and clear, especially because of its traditional 
self-evident scientific and practical significance. Humanitarian dimension of this 
problem in some way reflects traditional philosophical views on the importance of 
axiological understanding of anthropological greatness of man as a "measure of all 
things." But the social aspect of this problem is much more complicated, because 
this aspect has certain conceptual difficulties for scientific interpretations of the 
principles of humanism and social justice. In the pragmatic and technological sense 
these two principles are closely connected. But when we try to understand the 
question of social justice not just as an abstract social ideal achieving of the 
humanist social order but as the principle of social consensus, social stability and 
harmonization of social relations, the key issue in its technological significance is 
how to create in different countries the system of socially responsible actions, 
which in every country are constituted as the definite model of social policy. 
It is important to underline that the technological implementation of 
programs of social policy many scientists recognize as ineffective because this 
implementation destroys paternalistic and also liberal "foundations" of social 
justice. Therefore, according to E.Giddens position,  in every modern society there 
is take place spontaneous conflict process which determine the effects of 
"unintentional consequences of social actions" [4, s.421-432]. Especially 
important, it seems, is to understand that in the era of globalization, these effects 
become new qualities and all are less tied to state’s and territorial localities. 
Obviously, in the current context of globalization social policy, 
technological methods of implementation which are traditionally analyzed within 
separate countries, objectively acquiring the features of a supranational and 
transnational character [5, s.16-51]. It should be noted that this process, as we 
believe, determines the real causes of institutional contradictions which lead to a 
significant deterioration of the quality of the national programs of social policy. 
 First, global economic competition between countries can encourage them 
to reduce the total cash budget for social protection in order to increase the 
competitiveness of national economies. 
 Second, the migration of the economically active population objectively 
creates precedents of redistribution of national incomes among states, that restricts 
economic opportunities for national states to implement effective policies forced 
paternalism and social policies to stimulate processes of self-sufficiency and self-
employment. 
Third, the global labor market and capital create the possibility of 
supranational authorities (for example, the European Union), whose activities may 
create difficulties for full implementation of programs protecting the social rights 
at national level. 
We believe that, these reasons are important factors in strengthening 
transnational social tensions which quite obviously manifested in the recent trends 
in the global transformation of the labor processes and employment.  
In this connection it is important to take into account the fact that in today's 
global network of the material resource distribution significantly changes the social 
role of labor: we have to understand that now labor is not only as a basic social 
technology for overcoming the traditional resource deficiency, but now labor is a 
fundamental factor of social resource development in industrial and post-industrial 
social systems. 
This trend in general form presents the process of a radical change in the 
basic social characteristics of labor under conditions of the contemporary scientific 
and technological revolution. So labor manifests itself in the specific contradictory 
processes of: 1) intensive intellectualization, 2) reduction of employees in 
industrial systems, 3) development of new models and subcultures of employment. 
It should also be emphasized that the development of global financial 
markets forms a new technological strategy by creation the gigantic financial basis 
for organizing and stimulating labor processes. Thus, according to experts of the 
IMF and the World Bank, the total amount of real world GDP in 2015 reached 67 
trillion. USD. However, the volume of financial assets like market commodities 
(bonds, debt receipts, bills, etc.) now exceeds 180 trillion USD. 
Of course, this situation generates crises of global and national economies of 
different countries that significantly affect the current state of unemployment and 
the processes of productive employment. However, significant surplus of financial 
assets is an important resource investment and support of both national and 
transnational business. An important pragmatic question: how in a globalized 
economy can effectively attract these investment resources for organizing of job-
places? 
Obviously, the positive resolution of this issue can generally be possible if 
we take into consideration U.Beck’s  scientific position, according to which one of 
the determining factors of global trends of dehumanization of social life and of 
increased social tension in the labor market is the process of "destandartization of 
employment"- the process which "transforms relations of full time employment in 
various forms of incomplete  employment" [6, s.214]. 
It should be emphasized that sociologists are given quite different 
conceptual explanations of this trend. 
First, according to J.Baudrillard’s arguments the process of the "social 
deconstruction" model of full-time employment becomes unstable. But this social 
process can not be directly linked to the relations of exploitation. Labor is a social 
gift of the capital and at the same time this gift is a kind of compensatory function 
of the real social power of capital - "labor is not exploitation and presents as a gift 
from capital" [7, s.107]. 
Secondly, it is important to consider that in today's post-industrial societies a 
large number of categories of workers fall into a situation of "forced leisure." 
Analyzing this trend R.Dahrendorf points: "There are no more traditional 
appropriate forms and quantity of available work in order to determine the 
structure of society" [8, s.45]. The main social result of a massive reduction in 
public demand for hired labor within the life cycle consists that human labor itself 
in the form of full employment loses its ability for structuration each personal life. 
Therefore, it is impossible now to think that education as preparation for future 
labor, its performance, the rest of it for further work and retirement (as deserved 
reward for a lifetime of work) are structural elements of our lives. 
As we believe the processes of global spread of subcultures of the 
incomplete employment determines increased competition and social tensions in 
the labor market (due to the strengthening of international migration). These trends 
generally lead to the emergence of the new inclusive transnational models of 
employment, such as: 
1) situational-bureaucratic model of employment - organization of work of 
migrant workers and invited “Gast-arbeiten”; 
2) ethno-network model of employment - informal involvement of workers 
who have a common ethnic roots or origin of organized labor (labor of Chinese 
people in the “China towns” in the USA, involvement in labor process Uzbeks and 
Tajiks workers in Moscow, etc.). 
3) internationalized family model - informal involvement in the family 
business of "new family" some workers who arrived from other countries; 
4) socialization-educational model - temporary employment of various 
groups of students (mainly young people) who have professional studies and 
training courses at schools and institutes of education; 
5) public-civil model - employment in sectors 2 and 3 of civil society 
through grant support. 
It is also important to consider that under the context of globalization there 
are really generate two other models of employment - as the models of exclusive 
employment (due to "elimination of the others." These are: 
1) the model of the formal replacement jobs - organization of vacancies and 
recruitment of new workers with lower wages as a result of decision to create 
conditions for social discrimination of employed workers ("routine" reduce of 
working places, early break of labor contracts, charges of professional 
incompetence). 
2) criminal employment model - organization of informal employment in 
national and international criminal groups to preserve and expand their criminal 
activities (for reasons of high mortality of members of bandit groups in prisons). 
 Of course, the sociological investigations of the new models of 
employment, which we tried to identify, require further conceptual arguments and 
empirical justification especially taking into account the aspect of communicative 
interactions and of social contradictions among different social actors who by their 
common actions organize the process of employment. 
Conclusions. 1. Globalization as modern civilization trend leads to the 
emergence of new social conflicts and to increasing of social tensions. Intensive 
development of transnational business and growing resource impact of TNCs lead 
to restriction the possibilities of the contemporary nation states to provide the 
specific technological models of social policy which could be the basis of social 
stability and of harmonizing social relations. 
2. Social policy of the national state as a technological instrument for 
humanization of social life should include the specialized strategies which are 
oriented to minimization of social tensions and to neutralization of destructive 
consequences of transnational factors of the global resource distribution and of the 
global transformation of the world labor work and employment. 
3. The global spread of the subcultures of incomplete employment and also 
increased competition and social tensions in the labor market determine the 
emergence and establishment of the new transnational models of employment. For 
sociologists it is important to concentrate research affords to the problems of 
scientific methodology of identification of the new models of employment and to 
the social and technological problems of effective management of labor processes 
in order to provide harmonization and humanization of social relations in the labor 
market. 
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